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WHO WORKS FOR THE BOSTON PUBLIC SCHOOLS? (Salaries, 2-88] 
The BPS has about 8,200 employees who 

work: and who make: 

at the central office as 

BOR IMEROGNE sau ct nana lade tp sues +c. acnBby os 1 $95,000 * In all, the BPS has 9,500 
superintendent's assistants ............:000 4 $46,771 - $59,658 employees on the books, including 
deputy superintendents..........ccccceee 3 $65,809 - $66,917 part-time coaches, evening school 
BORE T VAR VACIO'S jes faiidony SUED S ety soy ety cba 30 _ $47,287 - $63,067 teachers, subs, staff on workmens' 
PAUCHNG FIVANGOOIS isis estates cciee seve can soe 208 $30,279 - $53,202 comp., etc. 

assistants, specialists, 6.0.0.0. ee 172 $30,279 - $40,716 

School Committee personal staff............ 30 $12,000 - $35,000 * Salaries are for “base pay.’ Over- 
School Committee secretarial staff.......... 4 $16,347 - $38,062 time, career awards, and coaching, 
EXECUtIVE SECIEtArIES....... cece eee 12 $19,328 - $35,305 eg., can add several thousand 
other clerical & technical staff... 174 $16,347 - $40,030 dollars more. 

Total... petestaneniassosssosipenensncpessessensnnansae 638 * No teachers or principals are 

at the five district offices as: required to live in the city. Only the 
community superintendents..............060 a $57,982 - $59,790 superintendent, select ad- 

MET AGIMUMMSIAIONS ioe ccechdecabacen 22 $20,880 - $42 948 ministrators, and all bus monitors, 
administrative assistants Pra tcls fro the ov Lis Wlassti mem R As 6 $41 146 "i $46,771 school police, cafeteria help, etc. 
other PAC Stelle me toe. cn coliceeasaeteen 11 $20,513 2 $24,198 hired after June, 1982. must be city 
Pe COCMOINGOTS bon5..5 ies neen esneay oa ehes 18 $15,876 residents. : 

IN Pe aise Lik cece! < Ving Kew. «. sybarsngneye> 62 cia a ae a 

in the 121 schools as: CNOO! DUS arivers are no city 
Ty SS eee 123 $50,776 - $53,276 ill Shag me Hes Yained 
ARIMA AIS s iiie,..c0sarcuver cig sesensyves 94 $42,625 - $44,851 Fran inanioe Liter 
department heads (high school)............. 91 $43,617 ie SEE as ape a 

directors of instruction (middle school).... 22 $44,851 ! 

PMSA PICTUISTLONS. ....scbe4ck cos cesap ee Ségeonn 88 $24,820 - $57,298 P | el, ; 
QUIGANCE COUNSEIOIS ..0....... essen seeeees 100 $22,564 - $42,948 ant A arbi Teer lia empayeds au 
DAL te. HN ccizelfoyoceaonouy 4576 $22,564 - $38573 cn “h63 560856060 
(EE aE AUR ERTThe eMe Mis aae 28 $22,564 - $38573 SEUNG RC Ce eA 01841 OBO 
LOSS SOR CRE IgU e Tie: $22,564 - $38,573 aa eee ne ie cpap pn SES 
ec ., 151 $17,060 - $22,857 re ae Fa Ape 
aides (spec. needs, bilingual, library)...... 799 $ 9639 - $12,802 - yea 

oy EES 5 AO Tia ane eee 465 $21,457 - $31921 Peers cust bo 
aS ‘abe Fane Mess ama att tyes May dai ihe oe 4 ae re-negotiated. Dr. Wilson's contract 
Pe hoe eis uke 85 $18,437 - $24,367 pe pites 1 June 1989, 

To RN NON RR aan ich RUS EVAN BER IMEN YA 7,423 


WHO HIRES BPS EMPLOYEES? 


With recent legislation, the superintendent was given the authority to hire, fire and promote all but a few BPS employees. 
He must notify the School Committee of his decisions once a month, but they no longer vote on personne! recommendations. 


The School Committee still hires the superintendent and their own Secretary to the School Committee. They must also 
vote on - approving or rejecting - the superintendent's recommendations for the five district superintendents. There is one 
other exception: a teacher can only be fired by a vote of the School Committee. 


HOW ARE PRINCIPALS AND ADMINISTRATORS CHOSEN? 


For administrative jobs (principal, department head, manager, etc.), applicants must go through a screening process: to 
fill a principal's vacancy, for example, a team of teachers, parents, and others interview and rank qualified applicants and 
make three recommendations to the superintendent. He then selects one of the three. 

Unlike New York City, Boston's principals do not have the job for life. They can be removed from a school by the superinten- 
dent “for the good of the system” and reassigned elsewhere. Former principals, however, receive a principal’s salary, no 
matter what job they do. Several are currently working at the central office, and two work as assistant principals. 


WHO ARE BPS EMPOYEES? 
Administrators (supt. & assts., deputies, top managers, and district supts.) are: 


25 men (58%) 12 black (28%) * Twenty-five live in Boston. Only four are required to. 
18 women = (42%) 27 white — (63%) * Thirteen were recruited and hired from outside the BPS. 
43 total 3 Hispanic (7%) * Seven have children in the Boston Public Schools. 
_1 Asian (2%) 
43 total 
Principals are: 
91 men (72%) 34 black (27%) * 54 live in Boston, the most in West Roxbury & Jamaica Plain. 
36 women (28%) 85 white (67%) * 35 schools have gotten new principals: since 1983. 
127 total 6 Hispanic (5%) ™* Overtime pay: $26.52/hour. 
__2 Asian (2%) 
127 total 
Teachers are: In 
1,505 men (33%) 1,019 black (22%) * 74% have at least a Master’s Degree. 
3,071 women (67%) 3,105 white (68%) * 2,120 live in Boston, most in West Roxbury & Codman Square. 
4576 total 300 Hispanic (7%) ™* 60% are 30-45 years old. 
134 Asian (3%) * Overtime pay: $19.68/hour. 
18 Am. Ind. (1%) 
4,576 total 
Custodians are: 
441 men ee 0) 62 black (14%) * Under the new contract, the BPS can recruit and hire more 
10 women (2%) 386 white = (86%) minorities and women. 
451 total 2 Hispanic (1%) * Overtime pay: $15-25/hour. 
1 Asian (1%) * 79% live in Boston. 
451 total 


ARE BPS EMPLOYEES EVALUATED? HOW DID THEY DO? 
Most are evaluated yearly, usually by their immediate superior. In 1986-87: i 
by their: 


They were rated Excellent: Satisfactory: Unsatisfactory: 
MOcRnocioAls' rote Le Caer ae Bo Pee Thee soe eee B53... x eee ieee 1 District Supt. 
ADOGiIGaGhers. 5 04s cis vals eee PANS Pelee et ea 5 OG? Wi tye eaten 18 Principal 


Results for central administrators and custodians are not available. 


Despite the superintendent's directive to “get tough” with evaluations, both district superintendents and principals handed 
out more “Excellent” and “Satisfactory” ratings this year than last. 


DOES THE BPS HAVE AN AFFIRMATIVE ACTIVE POLICY? 


In 1977, BPS administrators were 17% black, 81% white and 2% other minority. In 1982, the federal court set affir- 
mative action goals for the BPS of 25% black and 10% other minority teachers and administrators. Today, the BPS 
is close: 25% black, 67% white and 7% other minority. 


According to an appeals court ruling in September, however, the BPS is not legally required to maintain these goals 
once they are met. To set its own affirmative action policy, the BPS has to put the issue on the Booey table with 
its thirteen unions. 


HOW DO UNION CONTRACTS AFFECT SCHOOLS, STAFF AND STUDENTS? 


Recent contracts have: 

* added 45 minutes/week of planning time for elementary school teachers (and 135 minutes next year) by hiring more 
than 100 specialists in art, reading, computers, etc. 

* reduced maximum class size, ranging from a low of 25 in kindergarten to 36 in high school. 

* made custodians accountable to (and evaluated by) the principal, a first. 
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